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CORPORATE
GOVERNANCE REPORT
Introduction
The EVRAZ Board is responsible
for the following key aspects of
governance and performance:
Financial and operational performance;
Strategic direction;
is available at www.frc.org.uk.
EVRAZ’s approach to corporate

Capital expenditure and operational
budgeting;
Approval of internal regulations and
policies.

provisions of the 2014 UK Corporate Governance Code (the Governance Code which is
available at www.frc.org. uk) with the following exceptions:
New Provision D.11 of the Governance Code requires that performance related remuneration

member of the Audit Committee, but does not meet the independence criteria set out in the
UK Corporate Governance Code. More than 50% of EVRAZ activities and operations are based

During the year ended
31 December 2015, the Board
considered a wide range of matters,
including:
consolidated budget and budgets of
individual business units;
Annual Report;
the appointment of Deborah Gudgeon as

Meeting;
changes to the composition of the various

Chairman and Chief Executive

corporate governance matters including a

terms of reference.
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Governance

Membership of the executive team is

The following table sets out the attendance of each director
at scheduled EVRAZ plc Board and Board Committee meetings in 2015:
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stepped down from the Audit Committee.
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Board composition and independence
as at 31 December 2015
3

as at 31

4
Karl Gruber

Sir Michael Peat

4

Senior Independent Director

Deborah Gudgeon

Alexander Abramov

4
0

Chairman

4
4

Eugene Shvidler

4

Eugene Tenenbaum

4

Alexander Frolov

4

3

will assume the Chairmanship of the Remuneration Committee (in succession to Duncan
Karl Gruber will step down from the Remuneration Committee. In addition, Karl Gruber will

Governance Code.

Committees.

boards of outside entities.
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Boardroom diversity, %
Independent non-executive
directors
Non-executive directors
Chairman
50%
30%
non-executive
10%
Executive
10%
director
(CEO)

Governance

See the Nomination Committee’s report

process, working to attract outstanding candidates with diverse backgrounds, skills, ideas
and culture.

act in good faith towards meeting the recommendation contained in Lord Davies’ report of
achieving 25% female board representation while appointing the most appropriate candidate.
Nominations Committee.

chartered accountant, with extensive corporate and international experience, including some

Full details of the skills and experience

provides an appropriate balance of skills, knowledge and experience. The members comprise
a number of different nationalities with a wide range of skills, capabilities and experience

their responsibilities.
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See also the Nominations’ Committee
.

also planned.

was carried out with the initiative and participation of the Nominations Committee of the
comment. The results were discussed at three levels: (i) between the members of the
Nominations Committee, (ii) between Sir Michael Peat (as chairman of the Nominations

The table below sets out the role and composition of each Committee

Audit Committee
risk management and
controls
Selection and nomination of

executive directors, of
Nominations Committee
independent
Remuneration Committee

members and top
management

independent directors

which 1 is independent

and responsibilities.
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